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1-International organization for Standardization

2-International Electro technical Commission

3-International Organization for Legal Metrology (Organization International de Metrologie Legal)
4-Contact point

5-Codex Alimentarius Commission
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ISO 10667-2: 2011, Assessment service delivery —Procedures and methods to assess people
in work and organizational settings —Part 1: Requirements for service providers
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1-Hiring decisions
2-Employee-organization fit
3-Equitable
4-Regulatory bodies
5-Clients

6- Practice
7-Evaluation
8-Occupational arena
9-Layout
10-Function
11-Obligations
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1-Interactions
2-Career counseling setting
3-External vendors
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1-Succession planning
2-Organizatioal talent management
3-Mergers and acquisitios
4-Outplacement
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1-In-depth senior executive coaching
2-Employment life cycle

3-Mid-life career change
4-Re-integration

5-Organization

6- Pre-assessment
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1-Evaluating
2-Utility
3-Balanced
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1-Professionalism

2-Appraisal

3-Outplacement
4-Reassignment
5-Restructuring

6-Morale and culture initiatives
7-Validity

8-Reliability
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1-Engagement
2-Intellectual property
3-Ascertaining
4-Structured

5- Inventories

6- Self-report inventories
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1-Multi-rater feedback
2-Superviser performance ratings
3-Administrator

4-Operational

5-Online

6-Test proctors
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1-Supplementary research activities
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2-Over-generalizing
1-Selection versus development
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